ACES Survey Regarding CACREP Revision

(prepared by Leah Brew, Dale-Elizabeth Pehrsson & Harriot Glosoff)
Sample

Seven hundred twenty one ACES members responded to the on-line survey (33% of ACES members). Following is a summary of demographic data reported.

ACES Region in Which Employed:  North Atlantic, 16.72%; North Central, 25.66%; Rocky Mountain, 6.30%; Southern, 42.23%, and WACES, 9.09%. 

Sex: The majority of respondents (58.68%) identified as themselves as female, 41.12% were male, and .15% identified as “other.” 

Primary Position of Practice: The majority or respondents (62.94%) were full-time faculty members and 4.8% were part-time faculty or adjuncts, while 14.10% of participants noted that they were students, 7.70% were counselors or site-supervisors, 2.62% identified their primary position as supervisor, 5.23% were administrators, and 2.61% marked that they were retired or “other.”

Highest Degree Earned: Over one-half (58.1%) of the respondents who reported their highest degree noted that the have a doctorate in “Counseling, Counselor Education, or Counseling and Human Development;” 14.7% reported that have a doctorate in a “related field;” 15.72% noted that they have master’s degree; a “post-master’s credential;” 8.3% reported having a post-master’s credential, and 3.2% marked “other.”

Quantitative Results

Participants were asked whether they were in support of the principle that new hires for full-time faculty positions who have not taught before must have earned degrees in counselor education. The following note was included on the survey: “According to CACREP, this is to advocate for and require a counseling degree but is not meant to require an exact title. For example, faculty may have a doctorate in `Counseling’ or in `Counseling and Human Development,’ not that all faculty must have degrees with the specific title of `Counselor Education’ or ‘`Counselor Education and Supervision.’” 

In Support:  Of the 721 individuals who responded to the survey, 439 (60.89%) reported that they supported the principle that new hires for full-time faculty positions who have not taught before must have earned degrees in counselor education by the timeline of 2013 as proposed by CACREP in Standard V.2. Of these, 53 stipulated that they support the proposed standard but believe that the timeline should be changed so that it goes into effect 2015 or later.

Not in Support: Two hundred thirty eight respondents (33.01%) noted that they are not in support of the proposed CACREP standard V.2.regarding new hires for full-time faculty positions regardless of when that might be implemented. 

Undecided: Finally, 44 (6.10%) of participants checked that they were undecided about the principle regarding requirements as proposed by CACREP in Standard V.2

Qualitative Results

Participants were offered an opportunity to give additional commentary in the form of narrative statements provided in an open-ended comment section of the survey. We received a total of 232 comments. Two members of the ACES Executive Council independently reviewed these comments and agreed that there were three overall themes represented: (a) support for the principle underlying the proposed CACREP standard in question; (b) concerns about the standard in question; and (c) other comments. Following is a summary of the threads expressed in the comments received. 

1. Support  (52 comments)

a. There was much support expressed regarding the notion that the new standards would preserve and strengthen Counselor Education (CE) identity and also comments expressed that the standardization of training  would  help deal with the issue of professional counselor identity

b. These standards give the profession voice and help put us in charge of our professional destiny and standards

c. Comments discussed how lack of counselor identity in a program could eventually lead to the “demise” of a CE program so the new standards we viewed as beneficial

d. The new standards helps to better define the hiring process thus impacting  departmental cohesiveness and goals 

e. APA discriminates in the hiring process, and therefore we should be demanding  and selective as well

f. This process will advocate for CACREP students to be the premier hires for counselor education positions, thus impacting positive hiring practices and marketability of new hires

g. Psychologists and APA trained PhDs don’t have training in pedagogy and aren’t as prepared to teach and CE graduates are very well prepared for teaching, supervision, research and service

h. Comments suggested this standard should be implemented by 2011, some by 2013, many suggested later due to inability of profession to move this quickly to fill academic positions

2. Concerns (145 comments)
a. There was considerable discussion regarding the ability of programs to recruit new faculty from under represented and minority populations
b. Fear was expressed that the applicant pool would be limited, and as a result, many programs would suffer, possibly to the extent of being dropped by a university that also has a psych program or related program

c. Discussion over support a student’s choice (if degree in both psych and CE is part of the program) – Some students have no choice but to get a psych degree based on what’s available in state, concern that CACREP and individual university hiring practices can not address this concern

d. Concern expressed that programs would lose diversity in thinking to be most beneficial for clinical practice, and students will not be as holistically trained. If CACREP makes this change in language, there is a potential for some programs to have limitations in courses taught. In addition, narrowing the field to only counselor educators increases interdisciplinary infighting

e. Expression that this new standard is discriminatory, the teaching position should go to most qualified person and excludes fields like Student Affairs; excludes people from other countries; psychologists who teach in CE programs feel hurt and rejected

f. CE identity can be developed in more ways than simply one’s degree; identity doesn’t stop with degree; there are many active people in ACES and ACA who graduated with psych degrees

g. Concern that there is no empirical data to support this change by CACREP

3. Other (35 comments)
a. Support idea, but suggest change language from “degree” to “identity”
b. Modify to some percentage rather than 100% CE degrees
c. Need some evidence-based practice before making this decision
d. Thanks for conducting the survey
